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eneral Instructions

=€neral Instructions

VI

VII.

Objectives of the IDP:
| Clearly define the mission of the institution.
. In light of the mission, carry out a needs assessment based on wide

Fonsultations to identify the goals, priorities and commitments of the
institution.

. Quantify the institution’s goals using indicators and time-bound targets.
Based on goals and priorities— identify capacity (human and financial)
and organizational gaps and steps to bridge these gaps.
Develop annual activity plans which result, sequentially, in achieving the
institution’s goals. These activity plans will also serve as a tool for
monitoring the implementation of the IDP.
The IDP will be prepared for a period of five years, and contain a description of
measures for sustainably beyond this period.
The IDP will be a living document, evolving as the strategic planning capacity of
the institution increases. The indicators and targets, however, will be agreed in
an MOU between the Department of Higher Education and the institution. These
can only be amended with the Department of Higher Education’s consent.
The section titled ‘Baseline Data’ specifies the sources of data to be used for each
table. Data on any variable contained in these tables shall be drawn from the
same source when it appears in any other part of the IDP.
IDP Development Steps:
i. Identify the Coordinator in charge of developing the IDP and assign
responsibilities to other staff.
ii.  Carry out SWOC analysis and needs assessment, documenting the
consultations held and the conclusions and recommendations reached.
iii.  Based on the needs assessment, identify the goals, priorities and
commitments of the institution.
iv.  Draft an initial version of the IDP including indicators and time-bound

targets.
v. Share the initial draft of the IDP for consultations with all stakeholders.
vi.  Finalise the IDP, based on the comments received.
vii.  Identify the activities required to achieve the goals stated in the IDP and

incorporate them into annual activity plans.
IDP implementation grants will be awarded based on a competitive selection
process carried out by a committee appointed by the Department of Higher
Education. Approved IDPs will be published on the institution’s website.
The institution will be responsible for reporting to the Department of Higher
Education on IDP implementation and progress against targets, based on
timelines and formats prescribed by the Department and contained in the MOU.
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Vision and Mission

Describe the institution’s vision for its future— the institution’s expectations for its future self,
embodying where the institution wants to be.

Vision

To lead the advancement of women through transformative value-integrated education and
redefining possibilities of self-empowerment of women

Mission

To provide accessible and quality higher education
To create a centre of excellence in knowledge, research and innovation
To foster professional skills, leadership qualities and social responsibilities leading to gainful

employment and to meet global challenges

To strengthen visibility, voice and representation of women in all fields.

Describe the overall mission and purpose of the institution.

The ultimate objective of the Rama Devi Women'’s University, is to provide quality education

through modern tools and techniques to the youth, especially the girl students in acquiring

adequate knowledge and making the girl students industry

ready for employment opportunities
for self empowerment.
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1. INSTITUTIONAL BASIC INFORMATION

1.1, ituti
1 Institutiona| Identity:

A.Name of th -
€ Institution: Rama Devi Women'’s University, Bhubaneswar

Is ituti
the Institution approved by regulatory body?:  Yes

If yes, Furnish approval no.

dated 30..5.2015. w.e.f 30.5.2015 and recognized by UGC u/s 22 of the UGC act 1956
Communicated vide UGC letter no. F-9-3/2015 (CPP-1/PU dated 11.05.2015)

B. Type of Institution: State University

C. Status of Institution: State University under sub-sections (1) and (2) of

Odisha University act of 1989

D. Category: Girls
E. Location: Urban
F. Name of Head of Institution and Project Nodal Officers
Head and Nodal Officer Name & Phone Mobile Fax E-mail T
Number Number Number | Address 1
Head of the Institution Prof. Padmaja Misha 9437006683 Vice — |
0674-2542644 chancellor@rdwu.ac |
(Full time appointee) .in
e IDP Prof. Chandi Charan (7978714589 handicharanrath@y |
P Rath hoo.com
Institutional
Coordinator 7978714589
Dr. Bibhudendu Pati 8895033020 patibibudhendu@rd
8895033020 wu.ac.in

e IDP Institutional Associate

Coordinator
Nodal Officers for:

Dr. Durga Sankar 9861648111 pgcouncil@rdwu.ac.
Sarangi in

Smt. Itishree Das 7978446622 |

Academic Activities

Y YSNTTr registrar@rdwu.ac.inl
Civil Works including registrar(@rdwu.ac.in

Environment management
Procurement

Nodal Officers for
Financial aspects

674-2542644
Shri. N.Sethi 9439322649 cofl@rdwu.ac.in
9439322649 B
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Nodal Officers for Equity Dr. Sarita Supkar, 0438077547 -“t"r'.“‘fUPk‘”(erCdlll‘
Assurance Plan Director Student’s mail.com
Implementation Welfare N 1
Academic Information: (2018-19)
Title of Level(UG, | Duration | Yearof | Sanctioned Total
programs Diploma, (Years) | starting annual student
PG, Intake strength
. PhD) _
Bachelor of Arts| UG (14) 03 1964 562 454
Honours Degree o
Bachelor of UG (08) 03 1969 240 207
Science Honours| j
Degree
Bachelor of UG (1) 03 1995
Commerce
Honours Degree o B ]
Master of Arts PG (07) 02 1995
Master of PG (03) 02 2015
Science
Master of PG (01) 02 2015 2
Commerce
M.Phil in Arts | M.Phil (06) 1 2009
M.Phil in M.Phil (03) 1 2017 22
Science
M.Phil in M.Phil (01) 1 2018 08
Commerce |

BEd and M.A. in Education course started in 2018, l\miotechnology, Gender studies and

Computer Studies started in 2018.

Establishment Details:

SI.
No.

| Year of establishment

 Establishment Details

2015 :

Name of University to

which Affiliated
Name of other Universities
to which Affiliated

N()l/\pplicablé ‘ T
“Not Applicable T -

I State University under sub-sectiong (1
(2) of the Odisha University Act of 1989

2. Recognised by the UGC u/s gq ,1,3 the
UGC act 1956 communicated vide UGc lgli:

and




n o
WA

| No. F-9-3/2015 (CPP-I/PU dated 11.05.2015)

Year of Affiliation with University
and Nature of Affiliation

Not Applicable

Accreditation Details:

1.4.1 NAAC accreditation and UGC autonomy

Date of Date ori
Application which Grade Valid till
(LOI &SSR o
. accreditation
submitted) )
was received -
1" 2004 A
Cycle
2™ 31.01.2015 A 2021
Cycle B
3" Cycle i - - - =

Has the College has been granted UGC autonomy? YES . . ‘
If Yes, by order No. and Date- u/s 22 of the UGC act 1956 communicated vide UGC letter

No. F-9-3/2015 (CPP-1/PU dated 11.05.2015)

Faculty Status (Regular/On-Contract Faculty as on March 31st,2019)

”’ﬁ,ﬁ,f = Professor,

Asso Prof = Asso

Faculty «» | Present Stan{s : N}meer in Position by
2 | Highest Qualification
Rank % | Doctoral Degree | Master’s Degree | Bachelor Degree “ £ .
2 v = o - =
& E 0 = ‘S o S
F Sy 5 8 3 g S s |ES |8 ES
o r = A 3 -~ B - 3 Z2 598 > z g
c _9 = — L ¢ - Q —] < @ R =
s | £ " £ 2 2| £ 2 3 £ 3 g 2 2 g g g
E l.’); =] 6 al a o (@] o v e} o L v g 2 2 9
o | — o N
£ /R[c|R[C IR [ R|/c|R[C|R |C
o
z I . i o T —— -
] 0| || 04 09 Nil
" pro 13 | 04 ‘ 09|
professor | I i .
Associate 38 |30 [ 30 08 Nil
professor | S IS IS SN S B .
“asst. Prof | 87 27 L,,J___Jgé_,’_—lij_, s 31 66 Nil
Asst. Frot | ciate Professor, Asst Prof = Assistant Professor, R=Regular, C=Contract)
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Course and Examination Details:

Courses Offered

Sl. | Parameters '
\ No. |
|
|1 Type of Courses
(TraditionaI/semester/CBCS)
|
' 2 | Examination Pattern

L ‘,(Annual/Semester/CBCS)

CBCS

CBCS

UG D

B

iploma

Progrémn';é Wise

PG

o
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Examination Results

\
| ——

a E 7\_-"\.‘” T a— e P rac
(a) Xamﬂlﬂ)msplﬁt;fo;ﬁ[prev_ngqs academic year] (undergraduate)

Other

Reserved General
Categories

Appeared | |
_3“ division
2" Division |
3" /Pass
% failed B .
| Appeared | :

2" Division |
3"/ Pass
% failed

Appeared

3" 1* division

Year | 2" Division
39/ Pass
% failed

The University has a semester and
not available.

11.8%
d not annual. Sc and ST distribution is

grading system of examination an
Only UG 3" year results of 2018 are available.

(a) Examination results for [previous academic year] (postgraduate)
Other ]

SC Reserved General Total
Categories

ANRRRRRN:

Appeared 326

283

1* division
2" Division
3/ Division , -
% failed 13.1%
Appeared 507
ond 1* division 411
2" Division

year v "_" I - o
3" Division ] 0 ) B N
% failed

L] L
The University has a semester and grading system of examination and not a
not available. Only P.G. 2" year results of 2018 are available. P.G.2" sem

18.9%
nnual. Sc and ST distribution is
ester result of 2018.




Students’Profile
Enrolment (During2018-19)

Tot‘ar -

o PG | Others,
i UG | uG UG PG .
| SI | Student Details Py | 2% 3% |1 | 2% | yrwise
| No. M.Phil
r_; 3394
1 No. of students in all 849 | 938 843 371 345 48
l programs
2 No. of women students in all 849 938 843 371
programs
3 No. of SC students in all 110 118 132 44
programs
[
4 No. of ST students in al| 130 161 183 48
programs
5 No. of Physically Challenged 10 17 26 03
(PC)students in all programs

1.7.1(a) Dropout (2018-19) (Excluding inter-

w

Student Details

No. of students dropped out
in all programs
No. of women students

out in all programs
No. of ST students dropped
out in all programs
No. of Physically Challenged
(PC) students dropped out in
all programs

dropped out in all programs
No. of SC students dropped _

|

UG
1%yr

college transfers, jobs etc.,)
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—

No. of students re?ivirghu I
govt. fellowships and other
Fésources in general category
No. of women students

receiving gowt. fellowships
and other resources

No. of students receiving
govt. fellowships and other
resources in SC category
No. of students receiving
govt. fellowships and other
resources in ST category

No. of students receiving
govt. fellowships and other

resources in PC category
: I

Total number of students includes UG 2nd Yrand U
on 30.9.2018. UG 1st Yr students are yet to receive 3

Educational Loan

UG
SI.No 1yr

——— |
1. No. of students availing
educational loans in
general category

2. No. of women students
availing educational loans

3. No. of students availing
educational loans in SC
category

No. of students availing
educational loans in ST
category

Students availing |
educational loans in PC

category

No student applied for Educational loan in 2018-19

Fellowship / Scholarship / Fee subsidy

UG |ug
1'yr 2"yr

PG | PG | Others, | Total /
'yr | 2"%r | yr-wise
— T / 463 l
l
|
| i
T e
‘ l
|
T 136
197
|
l 10
l

G 3rd Yr students receiving Scholarship as
ny scholarship

PG PG Others, | Total
Tyr | 2"%r | yr-wise




Placement

SI.No

UG
1%yr

UG

nd

2% yr

PG
zndyr

UG
3"%Yr

PGI

Others, | Total ﬁ
1%yr

yr-wise

% of UG students placed
through campus
interviews in the year
2015-16

% of PG students placed
through campus
interviews in the year
2015-16

‘Placement is applicable to U.G. Final Year and P.G. Final Year Students only

OtherActivities
SI No. UG (UG UG PG PG Others, | Total
1yr | 2"yr ‘ 3°r | 1%r | 2"yr | yr-wise \
2 What are the different social ‘ 1
outreach programme
students are involved with
(NSS, NCC, YRC, etc.). No. of
students involved in each
programme:
NSS 10 20
NCC 54 47
YRC 34 33
Rangers 05 05
3 How many women students 67 121
of the institution participate
in self-defence programme
offered by the college? |
4 No. of students participated l
in the programmes: |
a. Swachha Bharat 03 05
Aviyan
b. Blood ’ 10 06
Donation
c. Body ] _ _
Donation
d. Any other, Please‘J
/L/ specify \

11,Page



T
 L8Facilit — -
| *S. ities (Lab/Lib
‘ rar
| A Laboratory y/Hostel)
| St Parameters 1T - —
No. - Programme Wise
1 P ——— | UG Dinloma | pe Traoer | I
1 | Does the institute have W%MLY': MPhil PhD | Total
computer laboratory?
If yes specify the no. of 30 04 34
|| computers.
—
2 | Number of fully functional P-5 ||| 04 15

and above level computers
available for students in the
year 2015-16
3 a. Does the institute have | Yes Yes Yes
aboratories for each class
of UG and PG courses?
1. Ifyes,
specify subject-wise student
capacity of the lab

Physics 32 5
Chemistry 32 3
Mathematics 32 7
Statistics 16 6
Botany 32 30
Zoology 32 )
I Biotechnology 32 32 08 7

Computer Science 32 32 08 7

Life Science - 32 06 38

2. number of subject- i

wise students enrolled

Physics 32

Chemistry 32

Mathematics 32

Statistics 16

Botany 32

Zoology 32

Biotechnology 32 32 08

Computer Science | 3i 32 02
~ Liffescience - 32 06 .
b, Do the laboratories | Yes Yes Yes

have sufficient equipments
available for StE‘?ff‘tS?i




students?
b) If yes, describe the
facilities, provided

C. Hostels (boys) Not Applicable

Jaws software,
Braile Books, Head
phones for audio
books

B. Library
sl Parameters Programme Wise
No- UG | Diploma | PG | MPhil | PhD | Total
:‘ 1 Is the library system Yes Yes| Yes
; computerized?(Yes/No) ) _
2 | Total number of text booksand 42471 503 - 42974
reference books available in
library for students in the year
\ 2015-16
3 Total number of reference 1586
books available in library for
students in the year 2015-16
a4 Y?dtal number of e- books -
| available in library for students
| in the year 2015-16
5 Total number of journals and 851
‘1 e- journals available in library
for students in the year 2015-
| 16
6 | Total number of audio books, 04
\ CD & Videos available in library
| for students in the year 2015-
16
7 ‘ "a) Is the library accessible O R B Yes
differently able



C. Hostels (Girls)

Fi Parameters \7T7\\Pr0§r§EmC\Wise
UG [Dipl]] PG | MPhil| PhD| Total
B ma
1 Does the college/Institute have Yes Yes Yes
| Student Hostel(Yes/No)
2\ If Yes, Number of Hostels 04 [ ] 04 04|
| 3 | Intake Capacity T
4 | Present students strength 602 | 153 T_
5 | No. of ST students among sl. no 2 [ 18 ]
4 above
T%T‘T ]
4 above
7 | No. of differently-abled 20 - - 20
students among sl. no 4 above
'8 Facilities(Common room, |Common Common
Food, Games & Sports, room, room,
Reading room etc. Reading Reading
room, room, Food,
Food
9 Hostel accommodation fees per |Rs.833.00 Rs. 833.00
month
10 | Hostel mess fees per month Rs.1300.0 Rs.1300.00
0
IT | Mess management ( fully by Fully by Fully by Fully by ]
students/fully by college admin/ [Students Students Students
both)
12 | Are the hostels accessible to Yes ch\yes ]
differently able students?
’ N - L
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Research and Development

Research Projects (Since2018)

SI. No. | Research | Funding | Amounts | Completed | ongoing | Sanctioned | Submitted
- Projects Agency since 2012 ) %
1 No. of Major 04 170 lakhs 14 04 05 07
Research DST, DBT, }
Initiatives S&T.
Gowt. of
| Odisha,
| NCW
2 No. of Minor - - - - - - j
Research
Initiatives /
3 Inter-disciplin 06 165 lakhs 02 01 ‘ 01 ! 02 |
ary Projects | DBT, DST |
4 Industry 00 - - - - - \
Sponsored , / ’
5 Projects 02 9.07lakhs 02 - - -
sponsored SOA ‘1
by University | University «
and College } / ‘
6 Student 22 - 22 10 - -]
Research ‘
Projects I ’
7 Any - - - - ) - R ‘
other, specify )
8 Total [ ‘ ‘
Patent (Since 2018)
Sl Details Type of Patent
No. National International
1 Number of patents obtained 02
since 2012 (Published)
2 Number of patents filed since 03
20021 |
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Innovation/lncubation

Sl
No.

Details

Number of

a) Innovation Process

b) Incubation Centre
completed by 2018
Number of

a) Innovation Process
b) Incubation Centre

Lstarted since2018

Type of Innovation Process/ Incubation Centre \

National

International

Commercial



Seminar Conference Organised (since2018)

sl [ Level International | National | State | University Funding agency |
| No with amount
i 1 | Number 04 0l 05
2 |sponsoring | ICSSR | S&T RDWU ICSSR-1.75 lakhs
Agencies Govt. of S&T Govt. of
L Odisha. Odisha-1lakh
Teachers’ Participation in Seminars/Conferences
sI Level International | National | State | University ' Funding ﬁ’
No agency
with
amount
1 Number 03 18 04 08 |
2 a) Participated _
b) Presented 03 18 04 08 ’
L paper |
_ Research Publications (Since2018)
SINo. | Details on Scopus | Web of | International | National | State Departmeriti
Research Indexed | Science
Publications
1 Peer Review 04 04 02
Journals
2 Books
3 Chapters in Books 03 o
4 Non-Peer Review
Journals
5 e - journals ]
6 Conference 02 |
Proceedings
S

Consultancy (Since2018)

Revenue generated

SI 1 Organisation/Agency | No. of

No. consultancy
1 Central Govt.

2 State Govt.

3 | Industry
"4 | Others, Specify

Research Programs (Since2018)

Research

PhD awarded from the institution

PhD student enrolled

earch scholars receiving fellowship

Res

Teachers r

sglf-sponsored red research scholars
ecognlsed as guides

Completed W

ot Apllicable




Teagh\ers\agqiired Ph. D.
Teachers acquirérdﬁfﬁhiil.'”*

1.10. Sports and Culture

'SINp. | —— —
\\ Etate/ University | National International j
1 A) Does the col Level level Level
| eco Iege 'have 5% of the total | 10% of the | Direct Admission
quota for admission of marks secured in | total marks
students with the qualifying [secured in the
sports/culture examination added| qualifying
background?(Yes/No) to it examination
\ B) If yes, mention the level added to it
L ofparticipation.
| 2 If yes, how many students came
L in through such quota? B - -
3 Is there any Sports Scholarship _
given to students } }
[ 4 Broadly, what are the fields of Badminton, Kho-Kho, Kabbadi, Basketball, Chess,
| sports/culture pursued by Athelitics
L students in the institutions?
\r 5 Does the college have any Yes like Badminton Court, BasketBall court
infrastructure to support sports
and games of the students?
6 Does the college have any trainer One PET
to support the students?
7 No. of students participated in 85 08 B
Sports, Games and other events
8 No. of students participated in 200 _ 3
cultural events
9 | IsthereaCultural Club? Yes, Dramatic Society
10 Does the college have open Field Yes
I facilities to support the students?
| 11 Does the college have Indoor Yes
! game facilities to support the
! students?
T Does the college have Gym Yes
| facilities to support the students?
T No. Of students won medals in 04 3 B
sports
14 No. of students participated in Uk B ~
B annual sports -

*Annual sports was not held as no student elected sports council formed because of cancelletaion

of student

election in 2018




L

1.11 Financial Reports

" A.Total Income

.

S| No. FY2019/2020 [ Fy 2018/2019
(budgeted) (actual)
1 Salary, Allowance and 215555212.00 28524406.00
Retirement benefits
2 Buildings (Construction and 189682293.00 176701237.00
Maintenance)
3 Library and Laboratory | 500000.00 50000000
4 Scholarships 70000.00 66110.00
5 Grants to College _
6 R&D I B
7 Sports 600000.00 50000000
8 Other Expenses mv 3500000000 |
9 Accounts (Audit) Status, No T TN —
whether audited?
(Yes/No) If yes, by Local
Fund/ CA
N

- = 1

— 2018
SiNo. | Category/Head FY2019/2020 | FY2018/2019 | Fr 2017/
= B (budgeted) (actual) (actual)
T Grants: National _
1 Juee —— = T
i i il I
; g':;:: Z::::fzmcouni 1 13,75.00,000.00 | 27,41,250.00 13,75,00,000.00
Departments . | R
‘7 Other Grants o
4 Grants received from state 15,00,00000.00 587,49,385.00 37,13,0000.00
government .
5 Grants received from local _ _ —
bodies
6 Donation _ _ - -
7 Tuition fees - E =
8 Development fees - _ - _ ]
9 Other fees 5.00,00,000.00 4222,3404.00 32351239.00
10 Interests 3000000.00 3895905 2417126.00
11 Sale of Application forms 29,00,000.00 2335900 | 186600000 |
12 Other _ T

B. Total Expenditure

-_—

| FY2017/2018
'\‘

(actual)
4709651.00

19778190.00 |

1160

— |
60968.00

—
_ =

IRCGE T —
237218000
No




2. NEEDASSESSMENT

Curri
urriculum Excellence (Only Sl.no.4 be filled by government and aided colleges)

Describe

When the curriculum was updated last?

Year:2018

How frequently (time duration) the
updating is done?

Yearly

Does the curriculum help the students in

A. Skill development Yes
B. Enhancing Employability Yes
C. Generating interest among Yes
students for learning higher
courses
[ D. Any other, Please Specify.

State the learning outcome in terms of
a. Exam result (2017-18)

I.  Above 75%

Il. 51%-75%

I1l. Pass and upto50%

IV. Failed%
b. Placement (2017-19)
. % of students employed after completion
of course
II. % of Students progressing to Higher
Studies

U.G.: Pass- 88.1%, Fail- 11.8%

P.G.: Pass-81.9%, Fail-18.9%

18%

61%

No. of application received during last
three years for each programme:

a. 2016-17 INot Available
b. 2017-18 UG-3519, P.G-1713, M.Phil-260
c. 2018-19 UG-3563, P.G-2263, M.Phil-271

No. of students applied per seat for each
programme

Q_JL‘L_’L

the students

Mention the top five programmes opted by

Top 5 subjects opted by students in UG
Hons. (Arts) are

English, Sociology, Economics,
Psychology, Pol.Sc.

Top 5 subjects opted by students in UG
Hons. (Sci.) are
Phy, Chem, Comp.Sc., Botany, Zoo

Top 5 subjects opted by students in
Masters are

Commerce, English, Economics,
Comp.Sc., Biotech.

What is the students’ progression rate for

Nearly 100% of UG passed out students |
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| hi i T
igher studies? take up higher studies, ApprOlea[ely
‘ 50% of P.G.Passed out students g go for
l ) higher studies. Rest for Jobs etc.
Pedagogical Excellence
SI.No. Dreisg[ibe ' 7 ]
1 What are the teaching-learning systems Lecture Chalk Board Method, Experimental |
currently followed in the institution? method, Group Discussion, Case studies, IT |
o S enabled learning ‘
2 Whether practical orientation in relation to [Yes
teaching- learning system is given to
students?
3 Is an introductory lecture g given on the Yes |
practical utility of the subject for each
| paper?
4 What are the pedagogical tools ? Chalk and Board, Presentation,

Demonstration, Materials supply, Field study,
Survey, Role Play, Case Study, Models, quizzes
Simulations

5 Does the institution conduct regular Yes, 02
industry-academia interface? If yes,
Mention the number during 2018-19

6 What are the innovative teaching practices [Smart classrooms, video conferencing,
Language lab, e-learning, models

I77 a. Does the Institute have the practice [Yes
of collecting feedback from
students? |

b. Does the institute implement the |Yes
suggestions from students’
feedback for improving pedagogy?

AcademicAdministration

‘Does the mstltute have academic calendar
for tt the year?

Does the institute have followmg systems
a. Mentoring system
b. Proctorial system
c. Tutorialsystem
d. Counseling system
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R el

Ifyes, Is thé'Fsso'n bTan

—— | timeframe?

Whether detailed leccnm . ———
esson la ;
| Students? Plans are given to

f6|'|bi&ed’stﬁct|’y’?
What type of monitorin M is

for Completing coyrse Within set

What type (monthly, quarterly, biannually,
annually) of attendance Mmanagement
system is followed in the institute? What is

the methogd of intimation?

What type of feedback system is used for

appraising the performance of faculty
members?

a. 360degree

b. Students’feedback
. Self-appraisal
d. CCR

Is the rating communicated to teachers for

Examination Reforms(for Universities and

SI.No.

Describe

1

What type of examination pattern followed
in the institution?

a. Annual

b. Semester

C._Any other, Please specify

What is the question patterns followed for
examinations?

a. Objective

b. Subjective
J C. Any other, Please specify

Whether practical examinations are
integrated with the examination system?

Whether Case study/ presentation are part
of the examination system?

What types of reforms are required in the
present examination system?

7.

[ Is the examination system a continuous

one? If yes, Please mention in detail
Is the evaluation system computerised?

8.

—_—

What is the days’ gap between completion
of examination and Bublicatignof result?

9.

| Should the gap be reduced?

8 system ismc;wed "R«

Yes
improvement?

=

Yes

Regular course completion update meetings

held by HODs of each dept, extra classes,
doubt clearing classes

Monthly

Verbal intimation

Yes
Yes
Yes

autonomous college s only)

]

CBCS
Semester

—_—

Subjective
Objective

_—

Yes
Y

Complete disgitisation of exam works of
the university

Online form fj|] up of students before
seémester examination

system

Online question setting and evaluation

Yes, Semester system has two components
_1.e mid term and end term examinatjon




T —

——————

centralizing cvaluation system of both

— By
l 10. ’ If Yes, Please suggest how? PG, and U.G
Infrastructural Development &Maintenance
SI.No. Describe o — . :
1 What type of expansion work is required . I)lglllscq Umycrsﬂy o
for existing infrastructure? Is own land . /\CﬂdeIC_bUlldl"{;S CqU_'PP"d with
available for this? modern techniques of teaching for
pedagological excellence
e Research laboratories
e Wi-Fi hostels and campus
e A human resource development centre
for boosting research activities, new
developments of pedagogy among the
faculties of affiliated colleges
e A centre for social outreach
programme .
e Sports complex \
Yes, own land available but not adequate {
1(a) Are men and women hostels adequate as  (Currently adequate

per demand? If expansion required, is own Own land available but not adequate \

land available? ’

1(b) Are men and women toilet blocks adequate [No
as per demand? If expansion required, is Adequate space not available ]
adequate space available? (J

2 What type of modernisation/renovation 1. Laboratories equipped with state of |
works are needed for existing the art instruments
infrastructure? 2. Library automation

3. Smart class room for each department |
4. Online accounting /
2. Digitalised office works

3 Whether creation of a laboratory / Yes —Expansion Ofewes
centralized computing / instrumentation
facility is required? -

4 What type of sophisticated equipmﬁiﬁmp‘/\ﬁ U'Eiﬁntrimv‘e'
relevant to growth of different HPLC, FTIR, Michelsons imerferom;ér
specializations are required by the Melde’s apparatus, ’
institution? - o

s | what type of infrastructural development | 1. Staff ré.;i'dféﬁfiﬁilrzirieu‘: I
work required for non-academic area for 2. A centre for training (Residence-
the institution clum-training) for socjal outreach
prgrammes SElCI] as NSS, NCC, YRC
tl)la:gcrs, Self Defense etc. Training ‘
C;)”;é(;sol(‘,s and students of affiliated
3. Asports X for i
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6 What.type of infrastructural development '
work. is needed for making them accessible
for differently-abled students?

7 Does the institute maintain the academic
and non-academic infrastructure areas?
8 What are the monitoring mechanisms

followed for maintenances?

I

\/Collaboration / Partnering with Knowledge and sk

What steps have been taken by the
institute to enrich the intellectual Capitals

B
What steps have been taken to acquire

best and improved administrative and

technical acumen for the institution?

6

2.

2.

4. A m’dd’erinsias'pensarjf
S.
. Faculty club -

1. Specific walking area

State of the art Gym

Adequate wheel chair facilities
Lifts with audio system

Games and sports for them

Audio books with headphones and

brailey books in library

Govt. departments like
R&B,PHD,GED maintain the non
academic infrastructural area
BMC maintains cleaning of

surroundings
Out sourced the cleaning and

sanitation of buildings
Outsourced the Day and night security

of campus
Academic council P.G. monitors the

academic areas

illHubs

Faculties attending Refresher and
orientation courses

Seminars

Project works
Organising intellectual concalves,

seminars workshops
Sensitizing programmes

halb el

Training programme of officials
Computerisation

Online admission

Online Library book issue

What type of institutional/departmental
collaborations the institution has with

others?

=AW —=ln

Collaboration with NIC for admission

and examination works
2. Skill enhancement in collaboration

with CUTM

Does the institution have Faculty
Exchange

The University is in its infant stage. Such
programme not taken up so far. Will
be taken up in future.

programme (National & International)?
Does the institution have student

exchange
programme (National & International)?

The University is in its infant stage. Such
programme not taken up so far. Will
be taken up in future.
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Effective institutional governance

M dicate and Academic counci]
1 ' Does the institution have duly constituted  [Yes, Senate, Syndicate |

' governing body?
a. Ifyes, has it been approved? Yes |
b. How frequently the Governing
body meets?
O Yearly
- O Biannually

- O Asand when required
fMIS implemented

Senate and Academic Council meets Yearly |
Syndicate meets as and when required

|

2 ' Does the institution have E-Governance
| project (ERP & MIS) implemented?

3 | How record keeping and data management Partially digitalised ;
| is done in the institute? i
4 | What type of library management system is |Partially digitalised ,
 there in the institute? |
5 What type of financial management and Partially digitalised f
| accounting system is followed in the l
| institute? '
) - Does the institute have its own active Yes
~ website? If yes, mention web address vww.rdwuniversity.nic.in

Stakeholders Involvement

Sl.No. |
1 Does the institute have any mechanism of
| participatory management in academic, esides teaching - /
- administrative and financia| affairs by hairman P.G Council .
involving teachers and staff? ontroller of Examination (COE) |
‘ Director of sports |
Director Students Welfare |
Director of College Development |
Purchase Officers ’
Dy. Registrars f
Dy. COE I
"2 | Does the institute have any mechanism for No “
enhancing participatory management in \,
academic, administrative and financia /
affairs by involving Parents? ‘
3 ‘T)Ees‘thanst—itm any mechanism for Yes '\"\—‘w—\\f’
enhancin participatory management in l. Stu .
academifadministrative and gnancial Sen(zj;t::[S represenmuv@s are elected to
affairs by involving Alumni? 2. Participation curricular activitjes
3. L’:Jticipation in differen; Competetions
¢ Cvi 5 H .
campujm5 hosted in and outside the




5 affairs by involving Students?
| Does th.e institute have any plan for No
; enhancing participatory management in
| academic, administrative and financial
affairs by involving local authorities?
Manpower Management
{ SI.No. Describe
{ 1 Does the institute have adequate and No
skilled manpower (both teaching and non- | I. At present. the university teaching
teaching) departments are managed by staff of
both erstwhile R.D. Womens (A)
college deployed to University and
University.
2. Appointment process instill in
/ﬂo@i—//’_
What type of promotion system practiced | Asper UGC and Govt. guidelines

2
in the institute?
Yes both for staff and students ‘

Does the institute have a grievance

redressal mechanism?
Do they represent all the stakeholders?

Specify.
a. ForStaff
b. ForStudents |

What type of staff engagement practices
behavioural &

-

—

o Legal Compliances

(academic,
organisational) are followed in the
institute? j
a. Regular time-bound promotion CAS as per UGC guidelines
b. Regulartraining Refresher course for faculty members
/Administrative, accounting and computational
training to the non-teaching ministerial staff
c. Counseling onPerformance Yes
d. Any other. Pleasespecify [QAC

h”/
W Describe
How the institute deals with legal issues? }A\l present. through the advocate general of Odisha.

1
2

Does the institute have any legal cell? Yes

—— N . N
‘ Does the institute have any designated

iGovt. of Odisha

One faculty in charge of legal matters

officer to deal with legal issues?
}—’/—‘ . . . . .
Whether the institution is having the —
following: }
Equal Opportunity Cell Yes
Sexual Harassment Cell Yes
Yes

Anti-ragging Cell
Disciplinary Committee Yes

Qo0 oo




— ifv irievance redressal cell ] T
EA o e. Any other, Please specify g’cg = _
'5 Does the institute manage RTI and : - - ’
‘ Intellectual Property Right? e ]
6 Has the institute made mandatory
disclosures? If yes, how does it display? Vas
‘ a. Inwebsite . . Ves | ‘
b. At college notice boar Newspaper -
C._Anyother -— -
Creating Institutional Brand Image B
. o R S i , [
SI.No. Describe S S
EO LWhat steps taken by the institute for I. Participation ofstuden'ts n natlo‘n'al |
| building brand image? and state level academic competitions |
2. Participation of NCC cadets in |
National and International events r
3. Self Defense for women
4. Cutural Events
5. Sports Events
2 | Has the institute adopted any innovative Yes ' . |
practices to build the institutional brand I. The Institute has adopted four villages
image? under Unnat Bharat Abhiyan

2. Organising state and National level
workshops and seminar

3. University applied and received
CURIE grant from DST, Gowt. of
India

Does the institute have any centre of

| excellence?

4 ‘w What steps are adopted for promoting the
| institute as Centre of Excellence?

University applied and recejved

CURIE grant from DST, Govt. of

India

2. Awareness Sessions

3. Inter College Competitions

Organising Cultural Events
Yes

5 | Whether mu'lziiaisiciplinary approach is
/ followed to build and nurture effective
| brand image?

Research &Development
"SI.No. TDescri'be - -
1 - What are the research initiatives taken by l. Encouraging ﬁdllty memb —
insti ? ¢ cmbers to
| the institute? ) apply research grants

lncorporation of paper on Research
[ \ mc!hodology on P.G.Course
- Encouraging fa.
’l]L.()‘l.lr(lgll‘l'g faculty members to
| | 'parnupgtc In Nationg| and
i Nternationg| Seminars ang workshops
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4. The university has its own journals
like “The Journal of Social Science
and Humanities” and “Science Today
and Tomorrow-RDWU Science
Bulletin”.

] 5. Disseration work in UG and
2 ' Have the institute identifieq tha oy oo i .
‘ entified the thrust Yes
areas for research work in the institutes? ~ Home Sc., Biotech, Inorganic Chem.,Physics,
Fa— If yes, Please mention the areas Life Science
1 HOW.does the institute faWtheprojezt Encourage faculty members to apply for major
funding, from sources like: and minor research project in different funding
S (UGC/AICTE/ICSSR/CSIR/DBT/DST etc.) agencies like DST, DBT, ICSSR, CSIR, ICAR
4 Has the institute handled Inter disciplinary No -
.| project?
5 Has the institute worked on student Yes o
| research project?
6 Has the institute measured the growth in [Yes
research and development through
participation and  contributions in
International/  National  Conferences,
Seminars, Symposiums, Workshops, and
initiation of academic exchange programs?.
If Yes give details |
7 What type of facilities and incentives are 1. Space for carrying out the project
provided to faculty members to manage 2. Study leave
the research work after getting the
funding?

Social OutreachProgrammes

SI.No.

Describe

What are social outreach activities the institute

is involved with? Provide details.

Blood Donation. Swach Bharat, Gender
sensitization, Equal opportunity, AIDS
awareness, Plantation Drives

Is there any community/peripheral
development programmeorganised by the
institute? If yes, mention details.

Yes, Villages adopted under Unnat Bharat|
Abhiyan

Does the students participate in sports activities
(State/National/Internationa!)? Provide details.

Yes,

The RDWU university team participated
in Interuniversity Basketball tournament
at Gauhati University, Gauhati.
Participated in Interuniversity Net Ball
competition at Tamil Nadu Sports
University, Chennai.

Students participated Interuniversity
Chess tournament at KIIT University.
Interuniversity Kabadi at FM University,
|Balasore
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4 | Does the students involve with organisations Yes |
like NSS/NCC/Red Cross? e o —
) Are the students given training on self-defence, |Y€S
Yoga & Meditation to augment their physical Self Defense and Yoga |
and mental fitness? I/Q/__/—Q
Monitoring andEvaluation
'SLNo. | Describe |
|1 Does the present administration, academic Yes 1
and financial system need monitoring and
' development for flawless implementation?
2 ' Does the institute have IQAC cell? If yes, Yes
' State the major functions of the cell. Maintain quality of teaching among faculty
1 members.
3 ' Give details of number of meetings held by 03 ‘
| 1QAC for last 3 years. Meeting held on 13.12.2016, 24.12.16 and |
‘ 15.02.2017. ‘
4 | Does the institute conduct the followings: 1
a. Academic Audit Yes, IQAC, lesson plan and progress register}
b. Energy Audit Yes f
¢ Green Audit Yes |
d. Financial Audit Yes '
e. Administrative Audit Yes, Decision making process
|5 ' Mention the audits last done: L {
| 6 | What type of decision mechanism adopted  [Centralised.
‘ by the institute (Centralised/Decentralised) |Academic decision taken by Chairman PG '
Elaborate council and administrative decision taken by |
Registrar. As and when required committees |
; :\i/r_e formed. Finally decision is approved by |
| ice Chancellor and Syndicate.
7 Does the present system have clarity of Yes

control mechanism of the system?
Elaborate

Academic decision taken by Chairman PG
coupcil and administrative decision taken by
Registrar. As and when required committees
are formed. Finally decision is approved by |
Vice Chancellor and Syndicate. Entire

process is transparent
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Employment

QI Nes T —————
StNo. | Deseribe -
W . O O O OO O -
get;::,;;:ithf most 'mpOftanF industries in the ’(No single large indlust.ry .
cal area of the institute? I'here are many units in manufacturing
and service sector are located in the
-+ lgcopra bhical area of the University
2 Which industries employ the most college Scrvﬁclgé&orl a
| graduates?
3\ Which industries provide the best jobs? Corporate and Banking sector
4 Please give similar details with respect to self- Manufacturing and service sectors
employment (agriculture/manufacturing/services
| sectors)
a. Currently, what jobs are most available in Corporate sector, Retail sector,
the area? Banking and Financial Sector, Fashion
and textile sector, Food processing
sector, Education sector
b. What skills do these jobs require? Short term skill enhancement training
on manufacturing of products out of
locally available raw materials.
Foreign language training.
Training on financial management and
banking
c. Please give similar details with respect to Manufacturing/Service sectors
self-employment
(agriculture/manufacturing/services
sectors)
5 a. What jobs are seeing growth in the area? |Corporate sector
Retail sector
Banking & Financial sector
Fashion & textile sector
Food processing sector
Education sector
Research and Development
b. What will be the jobs of the future? Entrepreneurship in
1. Food processing
2. Fashion technology
3. Electronic Gadget making
4. Service sector
5. Retail sector
6. Finance sector
7. Tourism
8

“¢. Please give similar details with resp?ct to
self-employment
(agriculture/manufacturing/services

sectors)

Fashion, Textile and
Embroidery
~ Biotechnology

1. Food processing

2. Fashion technology
3. Fashion, Textile and

Embroidery
4. Tourism

,

Enterpreneurship
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a. What specific skills or attributes are local

1 employers seeking in their employees?

—

Communication Skjj —
Computer Knowledge 3 t
Financial Managemeny

Skill Enhancement in different
trades

= L o —

local hire? For self-employment, besides
skills, what are the other constraints that
youth may face?

. What kind of support do they need?

Has the college organised campus placement for
2015-16. If yes

a. No. Of companies attended

b. No. Of students recruited on-campus

Does the college train students on interview skills
like CV preparation, Group discussion, soft skills
etc.,?

Which of the following were conducted to arrive at these
of the proceedings are on record)

Surveys of students: No

Surveys of local industry: No
Consultation with industry: No
No

Consultation with students:

Workshop on IDP: No

What skills do they need, but do not get in

Communication skils both in Joc
language and English,
Leadership and institution building

al

Proper motivation
Orientation

and

2. Easy assistance such as
Training, Finance, Marketing

, R

3. Industry Academia interface

needs? (Only mark ‘Yes’ if the minutes

Supporting Students from Disadvantaged Backgrounds

FI. No.

Describe the particular needs of your female, and Scheduled Ca
Backward Caste students by answering the following questions:
a. What academic programs are General Education such

ste/Tribe/Other

as Science and

' female students currently enrolling Humanities and Commerce

in? o I

b. What academic programs are Same as above
seeing growth in female
enrolment? —
~ | Whatare the e esfor | Corporate sector, Retail scctor, Banking and

, employment outcom « ate s etai »
2 What are the emp'oy Financial Sector, Fashijon

and textjle sector,

fter passing out of the ‘ : | .
female students after p Food processing sector., Education sector

institution?
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3 mskmﬂnmpﬁn] 1. Communicative English language
that female stugents may need for Training
mproving employability? 2. Foreign language training (at least
once
3. Skill Enhancement in Product/Service
making

4. Training/Motivation Programme for
Financial Management and

D Entrepreneurial development

Do all women students wanting hostel

accommodation get it on priority from 1°

| Year onwards?

5 3. What academic programs are General education such as science and
Scheduled Caste/Tribe students Humanities and Commerce
currently enrollingin?

b.  What academic programs are Same as above
seeing growth inScheduled
Caste/Tribe enrolment?
6 What are the employment outcomes for Banking, Retail, Marketing, Education, R&D,
Scheduled Caste/Tribe after passing out of Food and fashion
the institution?
7 What is the academic/skill training support 1. Communicative English language
that SC/ST students may need for training
improving employability? 2. Foreign language training (at least
one)
3. Skill enhancement in product/service
making

4. Training/ motivation Programme for
financial management and

Entreprenerial develo ment
8 Do all SC/ST students wanting hostel No

accommodation get it on priority from 1%
year onwards?

9 C. What academic programs are General education such as science and
differently-abled students currently Humanities and Commerce
enrollingin?

_\
d. What academic programs are W

differently-abled students seeing
growth inenrolment?

10 What are the employment outcomes for Education, Banking, Retail, Food processing

differently-abled students after passing out
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11

What is the academic/skill trainir;g support
that differently-abled students may need
for improving employability?

Communicative English language -
training

Foreign language training (at least
one) ‘
Skill enhancement in product/service
making

Training/ motivation Programme for
financial management and
Entrepreneurial development

Do all differently-abled students wanting
hostel accommodation get it on priority
from 1% year onwards?

Yes




N

3. STRATEGIC GOALS

Supporting the overall academic success of girl students
Creating opportunities to gain knowledge, skills, and credentials in high demand fields with
employment opportunities

Enhancing the university's regional and national reputation and visibility

Improving the employment placement rate of students after graduation and post graduation
Improving communication with key stakeholders

Developing a center of excellence for education and research

Increasing grants and contracts activity

Enhancing institutional network capacity

Improving alumni engagement
Fostering greater engagement with the local community

Building environmentally sustainable campus facilities

The ultimate goal of the university is to provide quality education through modern tools and

techniques to the youth, especially the girl students in acquiring adequate knowledge for
employment opportunities.
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4. DEVELOPMENTAL OBJECTIVES

For each heading, the number of objectives and the list of activities
under each objective can be less than or more than three as per plan.

(Example:

4.1 Goal: Sup

porting the overall academic success ofstudents

7 Objective-1: Ensure high-quality academic counselling throughout the university ’
' _ ' Nodal Maintaining and 3 Sustainability Plan
Person Evaluation plan

Sk
No
1

sl
' No

Activity

Holding Seminars by IQAC

by IQAC

2 Organising Faculty Development
| programmes by IQAC
Feed Back from Students and analysis T 2
and internal meeting arrangements ’

}Y- Y-
1|2
1 |2
2 |3

N

Y-

3
2

w

N

Y-

4
2

w

N

Objective-2: Encouraging the students for higher studies

Activity

Career Counseling

2_- I Condﬂcting

Seminars by
Invited Speakers
and Resource
Persons
Wsitriengthening
Laboratory as per

CBCS curriculum

Y-1

' As pér

requirement

Y-2

As per
requirement

Y-3

As per
Requremeent

Y-

5
2

w

N

oIC PG Council | By University
IQAC Chairman | through Users fee
oIC PG Council | By University
IQAC Chairman | through Users fee
oIC PG Council By University
IQAC Chairman through Users fee
Y- ' Nodal Maintaining j Sustainability
4 |5 J Person and } Plan
J Evaluation ‘
[ plan c
2 |oic PG Council | By
| Placement | Chairman | University
- cell |

{

| !
4 , PG Council | PG Council | By

Chairman Chairman ' University

PG Council | PG Council f By

J Chairman Chairman | University

I



Objective-3

* Expand tutorip

ACtivity W o T‘Y"z B ilstance pr?grams - -
. i Y-3 Y-4 Y-5 Nodal Maintain | Sustainabi
N Person ing and lity Plan
o Evaluatio
1 | Upsraao S nplan |
~Pgradat The NewW | Purchase Procurem Digitalizat | Digitalizat | Chief PG By
lon of library of books, | entofe- | f ion of Librari Council University
Library buildin , f)n o pn o} ibrarian .
g and books and | library library Chairman
constructi | reference journals
onis of books
complete | and
d. subscripti
Procurem | on of
ent of juornals |
Furniture
s for
fubctional *
] ity |
2 | Organisin | 8-10 8-10 8-10 810 (810 Headof | PG By ]
g Special | classes classes classes classes classes the Council University
classes Orasper | Orasper | Oras per | Orasper | Orasper Departm | Chairman
for students | students | students | students students | ent
weaker demand demand | demand demand demand
students | in each in each in each in each in each }
semester | semester | semester | semester | semester [ 1
3 As per As per As per As per As per PG [ By (
Mentorin | requirem | requirem requirem | requirem requirem Council University
gofthe |ent ent ent ent ent Chairman
students
by faculty
to cater
the need
of the
students
4 | Institutio | 2(Minimu | 2(Minimu | 2 2(Minimu | 2Minimu | Head of | PG
~ nal and m) m) (Minimu | m) m the Council University
Industrial m) } Departm | Chairman | through
|| Visits —~Wf—J~f~4—~—-—gl-—*——~mffi — ent Users fee
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: ials in high-demandfields
4Goal: Creating opportunities to gain knowledge, skills, and credentials in high-de If

Objective-1: Identify high-demand fields that it with the mission of the university and

complement the institution’s current offerings: ‘
The University offers PG and M.Phil. courses in advanced subjects in Biotecchnology, Life
Sciences and Computer Science for building upcareer of students in Science.

Objective-2: Add new programs and expand current programs in high-demand
fields : It is proposed to open new and advanced courses like Industrial

Microbiology, M.Tech. in Computer Science and Language skills from the current

year in the Universty. The University Propose to introduce Ph. D. Programmes from

the Academic Session 2019-20. Skill Based training programmes are conducted for

undergraduate students.

Curriculum Excellence Objectives ( for Universities/ autonomous colleges only)

Based on the Needs Assessment undertaken in earlier section, please define the objectives and the required activities

In the table below, list out " objectives of your strategic plan that relates to developing your Curriculum V'Ensure that your
objectives for developing your curriculum contribute to meeting the needs of your institute; listed earlier. Additionally, ensure
5 A

Objective 1

Opening of new and Advanced Courses

Objective 2 Laboratory Modernization

Objective 3 Library Modernization and digitalization




: 7
o /4

jFa
culty Devel —
through refresﬁsin c(:)nl: Pl'ogra.mme' 2222 2 PG PG Council By
Courses. rse. Orientation Eﬁupcil Chairman University
airma
\
2 \‘ n
221:5 on Practical training to faculty 2 2 2 2 2 PG PG Council By
oS on modern technigues to Council [Chairman University
%meet the Demand Chairma
L\ n

‘Objec Laboratory Modernization

Infrastructure Procurement |Procurem Procurem Procure Procure [Head of [PG Council By
Development of of Furnituresient of ~ entof  ment of mentof fthe Chairman  Universi
existing UG and land Equipme Equipme Equipme Equipme Departme ty
PG laboratories lequipment nt nt nt nt nt through
Users
fee
2 Setting of new [Procurement|Procurem Procurem Procure Procure |Head of PG Council By
laboratories for lof Furnituresent of  entof  ment of ment of [the Chairman  Universi
M.Phil and Ph. land Equipme Equipme [Equipme Equipme Departme ty
D. Courses equipment nt nt nt nt nt through
Users
fee
3 Development of Procurement Procurem Procurem Procure [Procure [Nodal  [PG Council By
Central of Furnituresent of  entof  ment of mentof [Officer |Chairman [Universi
Instrumentation and Equipme Equipme [EquipmeEquipme (CIF ty
Facility equipment  nt nt nt nt through
Users
L,__L,/ fee

Activitiy.

] [lInfrastructure Procure Procure Digitalize-Library fe-- Chief PG By
Development and up-  ment of ment of ation of resource |library |Librarian |Council ~ University
oradation of the Furnitur referenc the developm resource Chairman through
Existing Library cand e books library et develop Users fee

books and ment
subscrip
tion of
L"#/ journals
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Define objecti i iviti
. bjectives and required activities for the goals below as applicable for your institution
in the same format as above

A. Pedagogical Excellence

1. Lecture method, Experimental method, Group Discussion and It enabled learning methods are
followed to make the students Industry ready for employability

2. Practical oriented teaching and learning systems are followed

3. Students are provided with learning and teaching materials

4. Audio-visual aids are used for teaching-learning processes

5.field and Industrial visits are conducted regularly

6. Students are encouraged to prepare and give presentation in student seminars conducted by
Departments

7. Seminars are conducted regularly by Invited Speakers and resource persons .

8. Seminars and workshops are conducted regularly

B. Academic Administration:

1. The courses are run under semester system

2 .The university offers courses under Choice Based Credit System (CBCS) par at national leve.

3. Uniform Syllabus for all affiliated colleges

4. Extra classes, doubt Clearing Classes and group Discussions are conducted at Departmental Levels.
5. The academic is under the administrative control of Chairman PG Council of the University.

C. Examination Reforms ( for Universities/ autonomous collegesonly):

1. CBCS and semester Systems are followed

2. Both intern and external evaluation systems are followed.

3. Automated sending of tabulation data and other information to colleges is required

4. Complete digitization of the examination work of the University.




D. Infrastructural Development & Maintenance

(o] J = {78 B _aboratory Modernization

——

Sl. No. Activiti Y1 | Y. F . P . X A v'),'fi;.i
Head of thelPG Council Chairman By U

isting UG and PGProc [Proc Proc [Proc [Proc niversity
:Ztt)‘:)arsattr:rcite:m Sesiopmeit ot exiiing UG urem [urem lurem urem jurem [Departmen through Usere
entent ent ent fent fee
of  ofEq jofEq jofEq ofEq ‘
Furnijuipm juipm uipm juipm
ures ent  ent ent fent
d
“quip,
ment
#Sening of new laboratories for M.Phil and Ph. D. Proc [Proc [Proc |Proc [Proc [Head of thePG Council Chairman By University
Courses rem jurem urem jurem urem [Departmen through Users
nt lent lent lent lent fee
of  ofEq ofEq pfEq ofEq
urnijuipm [uipm uipm uipm ‘
ures jent  lent  lent  lent ‘
|
\T\Developmem of Central Instrumentation Facility PG Council Chairman By University
/ hrough Users
fee
e
! ‘I;::r:iti:l:icn[;riig:a‘s]opmem and up-gradation of PG Council Chairman }lB}' University
hrough Users
‘fee

E. Partnering with Knowledge Hubs
The University is located centrall



Institute of Life Sciences for academic exchange programme and research. For Certificate course Ir

Skill  Enhancement, collaboration is done with Centriun University of Technology and

Management(CUTM), Bhubnaeswar.  Efforts are on for collaboration with other Universities and

Institutes for academic Developments. Faculties are encouraged for refresher courses, orientation

courses and participation in National and international seminars, symposia, workshops etc. Students
are allowed to carry out project work at different Universities and research Institutes.

F. Automation and Information Technology:

1.National Academic Depository

2. Online applications for admission

3. Online result declaration (under process)

4. Free computer literacy course to all students under e-learning center

5. Access of online courses such as NPTEL, SWAYAMS, MOOC, SHREYAS etc.

G. Stakeholders Involvement

Faculty meetings f

or curriculum development

Chairman

Student Teacher Interactive meetings Head of thelPG Council Chairman
‘ Departmen

3 '~Purcnl Teacher Interactive meetings

PG
Councilcha
irman

PG
Councilcha
irman

PG Councilchairman

4 \Enhancing Linkages with ﬂ!‘ill.lalcd colleges and
support them in teachers training . capacity
building
I'he faculty members act as: Chairman PG
Council. Director sports Council, Director of
students welfare, Director of College Development
(Council, Purchase Officer. Deputy registrar,
Deputy Controller of Examinations, Coordinator
RUSA etc.

PG Councilchairman |

H. Manpower Management: The University has completed 1" phase recruitment in the academic

year 2018-19. Faculty management is as per Government and UGC Guide lines. Regular time bound

promotion as per UGC Guide lines. Different Faculty development Programme such as Induction t
0

the newly recrui.ted fgculties was undertaken. Administartive, accounting and Computaional Traini
to the nonteaching ministerial staff. Activities are monitored through IQAC raining
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: harassment ce| ira .
liances :The Institute has equal Opportunity cell, S.eXU;Lf ; nt legal ce : alml fag ng
: hegal FOITT‘P'aféom-rnittee Grievance redressal cell for managing di l'ere' tg omplicacies The
, Disciplinary ! - mplicacies too.
;il cell ofpthe university is established to manage different legal comp

J. Creating Institutional Brand Image:

1.Partcipation of the students at State and national Level Academic Competitions

2. Participation of faculty members at national and International level Seminars, workshops etc
3. Participation of faculty members through research activities and publications.

4. Participation of NCC cadets at national and International events

5. Self Defence activities for women

6. Participation at different Sports Events

7.Participationand organizing different Cultural events

ic session 2019-20. One paper on
aculty members are funded with

niversity pr

ovides the unique
rom varied S

nd lead the o ocial and cultural
M. Monitoring and Evaluation ™ t0:a holistc g
Continuous monitoring and

Presentations, seminars etc.
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N. Employment: After successful completion of the courses in various disciplines are employed in
Academics, Banking sectors, Marketing & Management, Corporate Sectors,industries etc. Students

are also engaged in different laboratories and institutes as Research Scholars, Project Fellows, Field
Assistants etc.

O. Supporting Students from Disadvantaged Backgrounds: Students are offered general
education for UG, PG, M. Phil in Science, Humanities and Commerce. In addition, Students are
empowerd with Communicative English language training, foreign language training, Skill
enhancement training etc. Students are also trained and motivated with programmes like

financial management and entrepreneurship development. Students are trained for computer
literacy and advanced IT Technologies through e-learning system.
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Indicator

GOVERNANCE QUALITY INDEX -

% o?fachlty Positions vacant

% of Nionzeaching staff to teaching
Staff

Total no of under éraahaﬁon
programs

Total no of post graduate programs

Total no of doctoral programs
-

cycle time in months ( not applicable
for Govt. colleges )

bélay in payment of mbr;fhly salary
payment of faculty

o —

ACADEMIC EXCELLENCE INDEX -

Delay in exam conduction and

declaration of results *

Plagiérism Check *

’ Accreditation
Teacher Student ratio
% of Visiting professors *

- % of students passing out with 60% or
' more marks

% of graduates employed by
convocation

Faculty appointment - turn around/

‘No

5. Metrics &Targets

Present
Rating

20%

All are deployed

Nil

N

Occasional

No

Yes
40: |
0%

80%

100%

100%

Nil

Nil

100%

100%
Yes
20:1
10%

05%,

st . S
I'he | convocation of the
university is going (o be
held on 30.3.2019

100%,

Provide the targets against the deliverables as listed below

Target }
Rating
( after 5 years)




£

F \_\\

-
% Number of students receiving

awards at National and International
level

% of expenditu *
o Of expenditure on Library, cyber
library and laboratories per year

(% of faculty covered under
' pedagogical Training

| % of faculty involved in “further
‘ education”

| Dropout 7ratew

No of fE)Feign collaborations

Subscription to INFLIBNET

EQUITY INITIATIVE INDEX -

[ —
SC Student%

?T Student%

Gender Parity

Existence of CASH ( Committee
' Against Sexual Harassment )

Existence of Social Protection Cell

e assistance programs for

[
I
' Languag
| weak Students

"REASERCH AND INNOVATION INDEX
|

I Per-fé_éuTyrpaglfcations

rEar'ﬁ_ﬁl:a\?'(ijve Impact Factor of
|

" publication

' H”I;de}(- ofhé’cholars

"% of é'tafflinvblvéd-';s principal

researcher

|()(l o

10%

10%

10%

8%

I

12%

Nl (Womcn’gljnTvE}sily)

Yes

15

10%

50%

3()" 0

100%

10%

More strengthen

Yes

02 pc;annum

s




100% —
% of research projects fully or more 100% 0
than 50% funded by external
agencies, industries etc., ‘
Total no of patents granted Nil 02 '
% of faculty receiving national/ Nil 05
international awards
% of research income Nil 50% '
H 1
Doctoral degrees awarded per Nil 10
academic Staff
% doctoral degrees in total number of 0 20%
degrees awarded
% expenditure on research and 20%
related Facilities
Digitization of Masters and Doctoral 100%
thesis
UPE/CPE J
% of Income generated from non- == 20%
grant Sources
STUDENT FACILITIES - /
No of new professional development 04 10
Programs 1
Existence of Placement Cells and Yes More modernized and effective
Placement Plan I
% of expenditure on infrastructure ~ 50% 50%
maintenance and addition
Availability of hostel per out-station  |[100% 100%
female student




— :‘ \\\
Av—, ability of hoste| per ou

' male student

T o
Infrastructure and Others -

t-staTioh B

"\‘,,\\, —
Student Experience Surveys [

|
%Income generated from training

Not applicable

0 1% T
courses
% Income generated from consulting 0 5%
Computer coverage 100% 100%
Internet connectivity of Campus Yes Yes
| SR
* Only for Universities colleges
6. Institutional Project Budget (rs. incrore)
Sl. Activities Financial year
€ c
S o
" 5830388 3 ¢
(o) Q9 g | S| | & g
o9 d N | & | N | N £
a3 R|R| Q| 2 ¢&
1 | Infrastructure
1. Modernization and strengthening of 1.5 0.5 0.5 05 |- |- 1‘
laboratories including contractual technicians i
‘ recruitment - - | ) ‘
l mof new laboratories for 1.0 | - - }
‘ existing UG and PG programs and for new PG
programs including contractual technicians 1
\
recruitment S R — %ﬁ; _—
3. Modernization of classrooms 06 03 03 - |- i N
4. Updation of Learning and training Resources |-~ |- - . . L. ]
5. Procurement of furniture 03 02 0.1 - - L.




- T o ) - T - e —

' , oam)
6. Establishment/ Upgradation of Centraland 1.0 0.5 03 b2 L \&

Departmental Computer Centres including

contractual technicians recruitment

7. Modernization/improvements of suppoirting

departments 7
\ 8. Modernization and strengther;;n_giafflibraries :

and increasing access to knowledge resources
\ 9. Refurbishment (Miﬁor Civil Works) - - - -

\ 10. Students residential infrastructure like -- -- - /R
hostel, mess etc., +
2 | Research and development support !

7 Providing Teaching and Research Assistantships
\ to existing and new M.Phil and Ph.D programs ‘

L
l Provision of resources for research support 1.0 04 04 01 0.1 - |
{ Enhancement of R&D and institutional - - - F F F

consultancy activities

3

|
\ Faculty Development Support ‘
Faculty and Staff Development (including ... 0.12 |0.034 0.024/0.024|0.0190.0190.12

pedagogical training, and

\ organising/participation of faculty in ‘
workshops, seminars and conferences) for \

Needs Assessment

Institutional reforms - - L - _ -

\ improved competence based on Training
4

Technical assistance for procurement and 0.12 0.04 [0.04 [0.02 0.02 F-
academic activities |

Institutional management capacity -- - - B
enhancement |

5 | Academic support - |
Creation of new departments/courses (0.5 02 02 01 ~ |
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e

ey

H e ——

Enhanced lnteractwon wnth lndustry

T 1
Temporary facully engagement ' e RS
, Studem support activities &( o {]-()\ ‘I)-U\ 0.0450.035!
.6,, Othg_rfsjor d\sadva@stu@({; { T 1 | |
| TOTAL R - *’\?V l‘ﬁm 5311.390.470350.12
E I N N N |
Note -

Maximum Institutional Project Budget can be Rs. 10crores.

Annexurel : Documents on Stake
holdersconsultationAnnexurell : SWOCanalysis
Annexurelll:  Latest NAAC recommendations ( for accredited
colleges)

—
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SWOC Analysis

e Excellentintellectual legacy

e Committed institutional leadership

o Competitive faculty, sincere support staff and cooperative learners

e Students from neighbouring states Pursuing academic Career

o High achievers in research and some staff with globally acclaimed academic accomplishments

e Already established research collaborations with national institutes of repute.

e Strategic location of the institution to close proximity to Utkal University, CSIR- Institute of Mineral and materia|
Technology, Institute of Life Sciences, ICMR-Regional Medical Research Centre, Regional Pant Resource Center
Offers an opportunity for scientific collaborations.

e Accredited by NAAC Grade with (A)

e Identified by RUSA for financial support.

Weaknesses
* Infrastructure constraints (laboratory space, advanced equipment facility including uninterrupted power supply
and high end computing and recurring laboratory expenses)
e Several departments with inadequate/temporary staff
e High teacher to student ratio

¢ Operation of Junior College in the campus

Opportunities
e Motivating faculty
e Sustaining academic leadership position in the region

Rich alumina of the Institution.

Attracting students from neighbouring states.
e Utilization of Financial and Technical Assistance extended by RUSA
Challenges
e Many Central Government funded national institutions such as ILS, NISER, RMRC, CIFA, CRRI with rapid progress

and drain of good students from the University.

® Lack of infrastructure and funding.

5100,
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Rama Devi Women's University, Bhubaneswar
0disha-751022, Ph.no-0674-2542644, SRRl u"'_x’.I!“:.’"!(|\};ll.‘|l,jv‘,;
Website-

No. 2!33 . Dt. 215 . % }_(}

) ) .. N et . R X . ,

Ihe 1DP team consisting of following members is hereby constituted under World Bank
assisted programme “Odisha Higher Education Programme for I acellence and Equity” (OHEPEL)
for smooth implementation of the programme. The members of the team are requested to go through

the 1DP tormat ard submit the information before 31° March 2019 for further course of action.

1DP Team
Prot. Chandi Charan Rath. Prof. of Bio-1 echnology- 1DP
Dr. Bibhudendu Pati. Asso. Prof.of Computer Science

Sri Naravan Sethi.COF - Accounts Bursar

4 Dr Saktikanta Rath. Asst. Prot. Life Science — Building Nodal Officer.

/
(BN
Bz A\
’ﬁ@\

Co-Ordinator.
IDP Deputy Co-Ordinator.

(DY e

Nemo.No. H%S/ Dt. ?\0' Z ’q

Copy to Person concerned / P.S. to V.C_ for information of the Vice Chancellor/ HC for

Rl

Registrar

information and necessary action.
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(.‘()\/’ICRNMICN'I' OF ODISHA
HGHER EDUCATION DEPARTMIENT
LR
Letter No; _j_lh)_.m‘_ ALE D/ Dated: V0% 2019
129K )b njent PEE J2018-19
Irom -
‘ ‘ )‘\C, = [((‘ b
Krupasindhy Mishra K ))/‘3
SPD cum Additional Secretary (o Gowt, \ ’)ff}‘ \‘\'
N
To - Ry
7 \Y
The Vice Chancellor

Rama Devi Women's University
North Odisha University
Gangadhar Meher University
Khallikote University

Sri Jagannath Sanskrit University

Sub: Regarding funding under World Bank Assisted Program “Odisha Higher Education
Program for Excellence and Equity” (OHEPEE).

Madam/Sir,

Iam glad to inform thi your University has bee

noselected in the 20 ph
World Bank Assisted Program  Odisha Higher [

ducation Progy
(OHEPEE). In the 17 phase under this program 70 nos. of colle

ase under the
am for Excellence and Equity”

Bes and 6 nos. of Universitie
sclected. The amount of Institutional Development Grant (IDG) for cach selected Unive

be intimated latter. The fund released will L ards strengthenin

s are
USity will

e utilized tow ¢ their affiliated

colleges through faculty waining including NAAC neere
svision, exam reforms and online finarce management s
revision,

ditation, on-tine gradu

ation, curriculum
ystem ele, . o

The IDG amount includes the fund for setting up Centre of Excelle
to be taken up and the amount (0 be spent on lh&'l‘ll are 1o be worke
departiment. A commillcc. of l.lh ,n‘-‘\l’k‘“‘v “"‘d“" ‘h"f h
Higher Education Council will 'iscuss with the Vi
the CoE proposals and fund cararhed.

hee (Cok). The Cofg

and intimated 1o the
dirmanship of Viee Chancellor Odighg State
¢ Chancellor of (hese Universities W finalize

d out

One I’I'U_i\ffl [\/]M];\y'u]l‘,'lll Lt (PNIU) has been

formed o the
implementation of the progrom Each of the

members of the PMU is the 4
vochwitication voy may coordinate v

state level for the
adal officer tor the
jversities as given below. o
Universities

ith the nodal officer of
your |'(!5PL’C“IVC [ Jnivcr'sil)x



. icate the four member leam of the 1. :
You are requested to constitute and communicate the fou el cam of the l,nwmny

(IDP coordinator, Accounts bursar, IDP Deputy Cocrdinator and Building nodal Officer) yiy,
L] . ¥ o 1 Iy
mobile numbers from the University official email to the nodal »fiicer emall Id of PMU. v, are

therefore requested to go through the IDP format (enclos"-d?_fi‘“.‘??{ep‘q're, & submit by 31

— e

P : I S FoT FIrthor e
March 2019 through email to.pmuohepee(@ gmail.com for furthe- cours

AF Art o
Or acuon.

o

Further the list of the colleges selected under this program in phase- | & 11 is attacheg for
your reference.,

Enclosure: IDP format

Yours sincerelv,
N

IR \\“ ) \

\ 1]
A f\(:\{‘ ‘
MR R I I

SPD cum Additionat Secrétary to Gowt
< :

Memo No. 3-*:’>émt. 1.(3.20]9

Copy with enclosures forwarded to the PS 1o Hon’ble Minister, HED / Commissioner cum

Secretary, HED for kind information of Hon’ble Minister / CC'S. X
~

ARY
u 'i\\" \)‘(6\

( \ -~ \‘\\\7 \
SPD cum Additighal Secketary to Gowvt
Memo No. 234 jueDr. 1032019 7

Copy with enclosures for

) . warded to the Add] Secretary cum FA, Higher E ucation Department
for information and necessary action, i \
‘ R
At

SPD cum Addxtlonjl Seerétary to Govt,

Memo No. 235 pidt. 1103 . 2019

Copy forwarded to th

, WB/
WB for information.

‘B / Ms. Sangeeta Dey, Co TTL.
N
bl

\

.%’ \ \\\C

AR - Y
SPD cum Additio % S\)'/‘S\‘l7 ,5 :
Memo No. 33¢ 4Dt )]- 02 20]9 TaiSecretary to Gon
Copy to all registrars of the Universities for i ion : . . \
py g rinformation ap Necessary actjon \ -
PR |

\Pl) AmeAdditiay. . - ;
Memo No. 337 geDr .02 20‘(1 UM Additiong) Sepfelar.

Copy forwarded to the Senior Con
necessary action.

KAREREE

sultants & Consultants, SPMU, HED For i formu

e

itionz Se

yiw

SPD Ciim .'\dd

1 & Rt e
“Fl )

Sy



